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INSTRUCTIONS

Therearetwo waysto fill out the application. Y ou may print it out, and type or print your answers
directly on the form or you may enter your information directly into the Adobe Acrobat file. 1f you
choose to enter the information directly into the Acrobat file, please pay attention to the following

warning:

WARNING: After typing your information, you must
press the TAB key. If you fail to do this, the
information will not print.

The recommended method to fill out the applicationisto typetheinformation in your favoriteword
processor and cut and paste the answers into the Acrobat file. If you need assistance, please call:

Jackie Conyers 301 713 1698 x122
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APPLICANT INFORMATION

Applicant's Name (Print or Type)
Work Address
E-Mail Address
Telephone Date

Applicant's Signature

FIRST-LINE SUPERVISORY INFORMATION

Supervisor's Name (Print or Type)
Work Address
E-Mail Address
Telephone Date

Supervisor's Signature

OFFICE/REGIONAL DIRECTOR, STAFF OFFICE DIRECTOR INFORMATION

Director's Name (Print or Type)
Work Address
E-Mail Address
Telephone Date

Director's Signature

FOR OFFICES OUTSIDE OF NWS

| agreeto pay all costs associated with (name of applicant)
participation in the NWS Senior Leadership Potential Program. The appropriate Accounting Code
from which these expenses can be deducted is .
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A. APPLICANT'SSTATEMENT
(Typed statement explaining your reasons for wanting to participate in the program and how this
experience meets your career goals.)
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B. APPLICANT'SSTATEMENT
(Typed statement demonstrating your potential for a future NWS leadership position.)
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C. SELECTION CRITERIA
1. Leadership Skills. Demonstrated experience/ability to generate new or creative ideas and solutions;
diagnose and solve problems; make logical decisions; inspire, motivate, and guide others toward goal
accomplishments; and effectively deal with conflict.
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C. SELECTION CRITERIA

2.

Communications. Demonstrated ability to represent and speak for the organizational unit/agency and its
work (presenting, explaining, selling, defining, and negotiating) to those within and outside the agency.
Establish and maintain working relationships within internal organizational units; conduct briefings and
other meetings; and develop documents that are clear, convincing, and organized.
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C. SELECTION CRITERIA
3. Team-Building Skills. Demonstrated experience/ability to engage and work collaboratively with other
members of a group or staff; sustain cooperative working relationships, foster commitment, team spirit,
pride, and trust.
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D. SUPERVISOR'SSTATEMENT
(Typed statement addressing the applicant's characteristics and leadership potential related to core
competencies, and why he/she is recommended for the program.)




The entire application package should be submitted by the closing date to:

Jackie Conyers
1325 East West Highway

W/MB3,SSMC2, Room 18372
Silver Spring, Maryland 20910

All applications will be considered without regard to sex, race, age, color, national origin,
religion, marital status, handicap, or any other non-merit factor.
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